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GOVERNMENT OF RAJASTHAN
" FINANCE DEPARTMENT
(RULES DIVISION)

F.1(2)FD/Rules/2006 Pt-1 : o s | o
g6 Jan 20
MEMORANDUM

Subject :- Regarding successful completion of period of probation
by probationer-trainee and grant of pay in the pay scale /
running pay band of the post.

In partial modification of Finance Department memorandum of even
Number dated 11.06.2014, powers are delegated for grant of extraordinary leave
to probationer trainee in place of existing provisions contained in para 2 and 3 of
aforesaid Memorandum as under:-

Ls. Period of Extraordinary Leave ' Authority competent to grant EoL
No - N
1 Upto one month Appolinting authority )
[ Beyond one month in exceptional | Administrative Department
_and unavoidable circumstances ||

- The powers for grant of extraordinary leave to probationer trainee shall be

subject to observation of following guidelines:-

1. Prior sanction of extraordinary leave shall be pre-requisite in all such cases.

2. No extraordinary leave be sanctioned for study purpose and for preparing
competitive examination.

3. Extraordinary leave shall be granted up to one month by appointing
authorithy on reasonable grounds. Extraordinary leave beyond one month
shall be granted in exceptional and unavoidable circumstances, related to
medical urgency.

4. In case of extraordinary leave applied for critical illness of self, wife/husband,
mother, father and children, extraordinary leave can be sanctioned on the
basis of certificate of authorized medical attendant.

5. Those who proceed on extraordinary leave without prior sanction shall be
treated as cases of wilful absence and liable to disciplinary action.

6. If anyone remains absent without getting prior sanction for extraordinary
leave or in cases where absence is due to higher study / preparing for
competitive examination, the period of absence shall be treated as dies non
and the same shall not be countable for any purpose.

7. In all cases where extraordinary leave period is exceeding one month, the

~ probation period shall be extended for the entire period of extraordinary

leave, .

(Hemant Gera)
Secretary to the Government,
Finance (Budget)



Schedule IV

(Rule No. 18)
AMOUNT OF FIXED REMUNEREATION FOR PROBATIONER-TRAINEE
S.No. Existing | Existing Existing Corresponding = Amount of Remarks
Grade | Grade | Amount of Level Fixed -
Pay Pay No. | Fixed - Remuneration .
Remuneration per month with
. offect from
. _J 01.10.2017
| 1 | 2 3 4 5 6 7
1 1700 2 | 6670 L-1 12400
2 1750 3 7000 L-2 12600
3 1900 | 4 | 7400 L-3 12800
4 | 2000 5 | 77180 _ | L-4 13500
6 | 2400 | 9 | 8910 L-5 14600
6 | 2400 | 9A | 8910 L6 15100
7 2400 98 810 | L7 15700 ]
| 8 2800 10 | 11820 L-8 18500
9 2800 10A 11820 L-9 t 20100 . ;
10_| 3600 11 13200 L-10 ' 23700
11 | 4200 | 12 f 14660 L-11 26500 .
12__ 4800 14 | 17230 L-12 31100 I ]
13 _' 5400 15 | 22180 L-14 39300
"14 6000 16 | 24030 L-15 42500 ]
15 | 6600 17 | 26670 L-16 47200 ]
[ 16 6800 18 28120 | L7 49700 |
17 | 7200 19 29840 ; L-18 52800 |
| 18 | 7600, 20 | 31620 | L19 | 56000 ,
19 ] 820 | 21 | 35180 _ L-20 62300 |
L 20 8700 22 48710 L-21 | 86200
21 | 800 | 23 | 51350 L-22 " 00800 | .
L 22 9500 & 23A 54120 L-23 102100 |
_ 23 [ 10000 | 24 | 57820 L-24 104200 | |
Note:-

1. The Probationer-trainee shall be entitled only to fixed remuneration as above and he/she will
not be entitled to Special Pay, Deamess Allowance, House Rent Allowance. City
Compensatory Allowance. Non-Practicing Allowance, Non-Clinical Allowance, Mess Allowance,
Washing Allowance or any other allowance(s) called by whatever name. Similarly, he/she will
not be eligible for grant of Ad-hoc Bonus and uniform/liveries except wearing of uniform is a
legal compulsion under the rules.

2. No Travelling Allowance shall be admissible for joining as a probationer-trainee. In case
journey on duty, he/she shall be allowed T.A. as on tour and in case of transfer only Mileage
Allowance on the basis of fixed remuneration shall be admissible. In case of transfer only the
actual period required for travel will be treated as on duty.

3. No deduction towards General Provident Fund and State Insurance shall be made from the
fixed remuneration.

4. Probationer-trainee shall be eligible for Casual Leave of 15 days in a calendar year and for
period of less than a calendar year, it shall be admissible in proportion on the basis of
completed months.

5. No Deputation Allowance shall be admissible to a Prcbationer-trainee, if, deputed to ‘Foreign
Service” for training etc.

B4



6. An existing employee already in regular service shall have an option to opt either for the *Fixed
remuneration’ or the Pay in the Level in the Pay Matrix (not the Level of his/her new
appointment), whichever is beneficial to him/her while he/she is under probation. After
successful completion of probation period, Pay shall be fixed as per the rules, where such a
Government servant will get due advantage of being in a regular Level earlier, and will get due
protection of his/her pay.

7. (i) Probationer-trainee shall earn no leave during the period of probation.
(i) Female Probationer-trainee shall be granted Maternity Leave as per Rule 103 and 104 of
Rajasthan Service Rules, 1951
(iiiy Male Probationer- trainee shall be granted Paternity Leave as per Rule 103A of Rajasthan
Service Rules, 1951

8. Exiraordinary Leave upto 30 days may be sanctioned by the appointing authority to a
Probationer-trainee during the entire period of Probation Training. Beyond 30 days and not
more than one year by the appointment authority after prior approval of Administrative
Department,

9. Grant of Medical Attendance Allowance Rs 17400/- (including hard duty allowance etc. if any)
during the probation period in addition to fixed remuneration to newly appointed Medical
Officer.

10. Mediclaim Insurance coverage for the Probationer-trainee during the period of probation shall
be applicable, as applicable to Government servants.

11. Contribution towards New Pension Scheme (NPS) @ 10% of fixed remuneration shall be made
by the Probationer-trainee and employer both,

DL
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GOVERNMENT OF RAJASTHAN

FINANCE DEPARTMENT
(RULES DIVISION)
CLARIFICATION
No. F. 1(2)FD/Rules/2006-1 Jaipur, dated: 9§ (CT 2018

Sub:- Regarding successful completion of period of probation by
probationer-trainees and grant of pay in the pay scale / running pay
band of the post.

Attention is invited FD Memorandum of even number dated 22.05.2009,
11.06.2014, 07.08.2014 and 08.08.2019 under which provisions are contained for
grant of extraordinary leave to probationer trainee. Certain clarification / doubts has
been raised for implementation of the above Memorandums,

Accordingly, the matter has been considered with reference to the provisions of
Rule 4A of Rajasthan Service Rules under which it has been mentioned that an
Officer's claim to leave shall be regulated by the rules in force at the time leave is
applied for and granted. Hence, it is clarified that:-

l. In all pending cases of employees who availed extraordinary leave
exceeding three months prior to 11.06.2014 the period of probation is to be
extended by the period of extraordinary leave availed beyond three months.

2. The employees who were continuing to avail extraordinary leave exceeding
three months even before 11.06.2014 and onwards, in such cases also the
period of probation is to be extended by the period of extraordinary leave
availed beyond three months.

3. Inall cases where extraordinary leave exceeding one month is availed on or
after 11.06.2014, till 07.08.2019 the probation period will be extended for
the period of extraordinary leave taken beyond one month.

4. The employees who were continuing to avail extraordinary leave exceeding
one month even before 08.08.2019 and onwards, in such cases also the

period of probation is to be extended by the period of extraordinary leave
availed beyond one month.

5. In all cases where extraordinary leave exceeding one month is availed on or
after 08.08.2019, the probation period shall be extended for the entire

period of extraordinary leave.
\&
e\

(Hemant Kumar Gera)
Secretary to the Government,
Finance (Budget)
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GOVERNMENT OF RAJASTHAN

FINANCE DEPARTMENT
(RULES DIVISION)

MEMORANDUM

No. F. 1(2)FD/Rules/2006-1 Jaipur, dated : 2 1 FEB (A

Sub:- Regarding successful completion of period of probation by
probationer-trainees and grant of pay in the pay scale / Running
Pay Band / Pay Level of the post.

Attention is invited towards Finance Department Memorandum of even number
dated 06.01.2020 and 28.01.2020 under which powers are delegated for grant of extra
ordinary leave to probationer trainee and guidelines have been issued in this regard.
According to these guidelines no extraordinary leave is admissible for smdy and
preparing for competitive examination purpose to a probationer-traince. In case
probationer trainee’s absence is for the purpose of higher study / preparing for
competitive examination, the period of absence is treated as dies-non and the same is not
countable for any purpose 1.e. the probationer-trainee is required to complete the period
of probation afresh.

Above provision has caused hardship to the probationer-trainee who was
continuing some course of higher study or was preparing for nearby competitive
examination at the time of joining of service as probationer-trainee.

Accordingly, the matter has been considered sympathetically and in partial
modification of the aforesaid Memorandums it has been decided that the probationer-
trainee who was / is continuing any course of study or preparing for nearby competitive
examination before joining of service as probationer-trainee and applied for grant of
extra ordinary leave before proceeding on leave may be allowed extraordinary leave for
the period of continuing any course of study or preparing for nearby competitive
examination. The probationer-trainee period shall stand extended by the period of
extraordinary leave sanctioned for the purpose of completing continuing course of study
or for nearby competitive examination.

Those who proceeded / proceeds on extraordinary leave without prior sanction
shall be treated as cases of wilful absence and liable to disciplinary action.

Pending cases of extraordinary leave pertaining to completing continuing any
course of study or preparing for nearby competitive examination before joining service to
Probationer Trainee prior to issue of this memorandum may also be decided by the
Appointing Authority and Administrative Department in terms of this order.

(Br. Prithvi)
Secretary to the Government,
Finance (Budget)
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GOVERNMENT OF RAJASTHAN
FINANCE DEPARTMENT
(RULES DIVISION)

MEMORANDUN

No. F. 12)FD/Rules/2006-1 Jaipur,dated :  ='8 AUG 9019

Sub:- Regarding successful completion of period of probation by
probativner-irainees and grant of pay in the pay scale / running pay
band of the post.

In partial modification of Finance Department Memorandum of even number
dated 11.06.2014, powers are delegated for grant of extraordinary leave (o probationer
trainee in place of cxisting provisions contained in para 2 and 3 of aforesaid
Memorandum as under:-

_S;“]‘Pcriod of xtraordinary Leave | Authority competent (o grant EoL. |
ND
Upto one month Appuinting nuthority
2 l ik'v:md one month in :xoepuunas and Administrative Department
! unavoidable circumstances £ ) = e

The powers for grant of extraordinary leave to probationer trainee shall be subject to

observation of following guidelines:-

¥ Prior sanction of extraordinary Icave shall be pre-requisite in all such cases.

Z Those who proceed on extraordinary leave without prior sanction shall be
treated as cases of wilful absence and liable to disciplinary action.

3 In case of extraordinary leave applied for eritical illness of self, wife/husband,
mother, father and children, extraordinary leave can be sanctioned on the basis
of certificate of authorized medical attendant,

4. Extraordinary leave shall be granted in ecxceptional and unavoidable
circumstances, related to medical urgency.

5. No extraordinary leave be sanctioned for study purpose and for preparing
competitive ¢examination.

6. If anyone remains absent without getting prior sanction for extraordinary lcave
or in cases where absence s due to higher study / preparing for competitive
examination, the period of absence shall be treated as dies non and the same
shall not be countable for any purpose.

i i In all cases where extraordinary leave period is exceeding cne month, the
probation period shall be extended for the entire period of extraordinary leave.
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Secretary to the Government,
Finance (Budget)
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